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Northeastern Jurisdiction Episcopacy Committee
Episcopal Candidate Information Form 2024

General Information

Name Joseph W.A. Archie 11

Address 341 Saulsbury Rd., Dover, DE 19904
Phone/E-Mail 302 494 1030 wordofgodpreacher@gmail.com
Conference Membership | Peninsula Delaware Conference

Nominated by Peninsula-Delaware Conference

Birth Month and Year June 1975

Work Experience

List all
appointments

Haven UMC Wilmington, DE

Brandywine Community UMC Wilmington, DE

Eastwick UMC Philadelphia, PA (EPA Conference, on loan)
Newark UMC Newark, DE

Marshallton UMC Wilmington, DE

Cedars UMC Wilmington, DE

Christ UMC Wilmington, DE

Wilmington District Superintendent

Delaware District Superintendent
Whatcoat UMC Dover, DE

Personal Development

Influential Books | Jesus and the Disinherited by Howard Thurman
& Renewal Study | Calling and Character, Bishop William Willimon
Celebration of Discipline, by Richard Foster
The Universal Christ, Richard Rohr
Black Prophetic Fire, by Cornel West
Intercultural Nurturing Wholeness in Community Training
Humility Confident Cultural Competence Training
Training Confident Transformation Training
Languages English
Spoken
Self-Care Road trips, time in nature, meditation time

Personal Assessment

Gifts & Evidence | Discernment, administration, leadership, preaching, teaching

of God'’s Grace

Indication of I have served well in the role of DS for two districts for a total of 8 years, served

Effectiveness well as a local pastor, always helping to increase vitality, church membership and
community engagement.

Area for Further | Technology is always changing and [ want to keep up with it. I also want to improve

Development my connection with the youngest generations so as to effectively lead them to
Christ.

Style of Empowering, encouraging, guiding, collaborating, and promoting best practices.

Leadership

Briefly describe the process which led you to discern the call to the office of bishop.
Many of my clergy colleagues and laypersons in my Annual Conference have shared with me that
they thought I had the requisite gifts, graces, discernment, experience and temperament for episcopal
leadership. Two of the Bishops I have served under have also expressed that they thought the same. |
believe the Lord speaks through these people and so | am offering myself for service after having my
own family pray with me about the call.
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As delineated in paragraph 403 of The Book of Discipline, please share how you are called and
equipped to fulfill the responsibilities of a bishop. Please elaborate on ¥ 403.1 and e-f.
I believe that I excel most in the teaching office of the elder. I have taught the Social Principles and
Basic Lay courses at the lay academy. I have taught at the CLM classes and modules. I have taught
bible studies in the local churches and in the communities where I have been appointed.

I have lead renewal of Covenant Discipleship practices in the local church, served as the Executive
Director of the Methodist Action Program (affiliated with the PDC Conference and modeled after
GBCS’s ministry of justice), taught renewal of preaching and engagement at the Local Pastor’s
Licensing School, and have served for many years as the Conference’s Peace with Justice
Coordinator.

I have the enquiring mind that is required. I read briefs every morning from the New York Times,
CNN, the Associated Press and the 1440 Daily Digest. I read about church growth and church
administration best practices and engage in conversations with effective church leaders constantly.

My passion for the unity of the church was displayed in my urgent call for progressive and
traditionalists within the church to stay and work together, both before and after the disaffiliation
process. I am still having such conversations with church leaders and pastors.

I have helped to maintain good order in the life of the local churches in the district by being
meticulous about the Disciplinary rules regarding charge conferences and church conferences.

I have served as the Dean of the Cabinet for two years and led other DS’s in learning the role and
guiding and advising their ministries as a colleague with more experience.

I have worked well with Bishop Peggy Johnson and Bishop LaTrelle Miller Easterling to speak
collectively to the whole Annual Conference on important matters of faith and order.

What spiritual and missional gifts and priorities do you bring to the whole jurisdiction as an
episcopal leader?
I love being a part of the Central Congo partnership, the Commission on Religion and Race,
MARCHA, Native American Ministry Pow Wow’s and the Conference Board of Trustees and the
Conference Board of Pensions, representing the Cabinet and voicing the concerns and priorities of
these groups.

Another gift [ have is personal evangelism. I think I can help encourage and train our disciples to be
better and more intentional about a ministry of relational evangelism. I have taught such classes to
the United Methodist Men’s groups at their retreats.

How do you envision new faith expressions which reach those not currently active on a discipleship
path?
I would love for Conferences to invest in house churches, dinner churches, creative campus ministry
opportunities and youth events that encourage faith commitments. I have read much about these
ministries, encouraged and supported them as a DS, but I have not had a direct chance to engage
directly in these new faith expressions.

Given the cultural diversity of the NEJ, as an episcopal leader, how would you equip and empower
clergy, laity, and congregations for ministry?
I would encourage clergy and laity to be curious about their neighbors, to put themselves into
positions where they may look (and even worship) differently from everyone else in the room.
Intentional local cultural immersion can be developed for the education of the church about our
increasingly diverse and often transient communities.

I would encourage and promote more intentional cross-racial, cross-culture appointments and a more
intentional recruitment of non-white pastors to serve in our churches.
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Northeastern Jurisdiction Episcopacy Committee
Episcopal Candidate Information Form 2024

General Information

Name Sung Shik Chung
Address 200 Bloomfield Street, Johnstown, PA 15904
Phone/E-Mail 724-272-1085 / sung.chung@wpaumc.org

Conference Membership

Western Pennsylvania Annual Conference

Nominated by

Western Pennsylvania Annual Conference

Birth Month and Year

June 1969

Work Experience

List all
appointments

Conference Superintendent (Johnstown, 2018-Present, Indiana, 2023-Present),
Otterbein: Greensburg (2013-2018), West Middlesex (2008-2013), Clintonville
(2004-2008), Mercer (Associate, 2001-2004)

Personal Development

Influential Books | Dietrich Bonhoeffer, The Cost of Discipleship; Thomas Langford, Practical

& Renewal Study | Divinity: Theology in the Wesleyan Tradition; Robert Jones, White Too Long: The
Legacy of White Supremacy in American Christianity; Greg Atkinson, The Secret
Power of Kindness.

Intercultural I have completed the Intercultural Development Inventory (IDI), and all the

Humility required conference trainings for anti-racism. I have participated in several CORR

Training training courses such as Facing the Future. I also served on the CR/CC appointment
task force team to create an onboarding process for clergy of color. I have engaged
in many book studies, including / Am Black, White Too Long, How to Be an
Antiracist, etc.

Languages English & Korean

Spoken

Self-Care Influenced by Korean Christian culture, daily prayer and devotional have been the

main source of self-care. Spending time with my family has been my best practice
for maintaining balance. I also enjoy watching movies and listening to music.

Personal Assessment

Gifts & Evidence
of God’s Grace

First Asian-American elected to Jurisdictional Conference, first Asian-American
District Superintendent, and first Asian-American episcopal nominee in Western PA
Conference. 23 years of faithful ministry in cross-racial/cross-cultural setting. Quiet
and calm spiritual presence in tense situations. Prayerful discipline and discernment.
Administration. Generous and honest spirit.

Indication of

I have 23 years of faithful ministry in WPA and am a clergy in good standing. I

Effectiveness have served in various ministry settings, including rural and suburban churches, and
both small and large congregations, all within the CR/CC context. [ am serving as a
Conference Superintendent. I have been a cabinet secretary and am now the Dean of
Cabinet for two years. [ served on the dCOM, as a clergy mentor, on the BOM,
Conference Leadership Team, ELCC, and various task force teams. I was elected as
a Jurisdiction delegate in 2016, 2022, and 2024.

Area for Further |1 am focusing on developing more intentional reading and reflection on current

Development issues. Additionally, I am working on improving my stress management skills to
cultivate better nutrition and exercise habits.

Style of My leadership is based on the principles of Servant Leadership. I am adaptive and

Leadership collaborative in teamwork, which allows us to maximize our gifts in the context we

live in.

Briefly describe the process which led you to discern the call to the office of bishop.
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Although I have been serving God in various ways, I did not expect to be called to the office of
bishop. When others expressed their intention to nominate me for an episcopal candidate, [ felt the
need to spend more time in prayer. After a period of prayer and conversation with peers, I decided to
proceed further in the process. Through this discernment process, the delegation endorsed me as a
candidate, and the Annual Conference affirmed my gifts for the office of the bishop on their first
ballot. I am very humbled and honored by this recognition.

As delineated in paragraph 403 of The Book of Discipline, please share how you are called and

equipped to fulfill the responsibilities of a bishop. Please elaborate on 9 403.1 and e-f.
I have experienced the saving, transforming, and renewing power of Jesus Christ in my life and have
freely given my life to help others to experience it as well. In the Korean Christian tradition, daily
prayer, daily devotional, Bible study, worship are integral parts of a dedicated disciplined life. These
practices have anchored me in Jesus Christ and renew my spirit each day, enabling me to invite
others into the faith journey. My experience in pastoral ministry has honed my ability to connect
with and inspire others. As a District Superintendent, I have developed a strong work ethic and a
commitment to excellence in administrative skills. Serving in CR/CC setting for 23 years as an
immigrant and a pastor has taught me how to build healthy relationships within a diverse
community. This has inspired me to seck unity and collaboration for God’s Kingdom. I advocate
mutual respect among diverse backgrounds, prompting a spirit of inclusivity and understanding.

What spiritual and missional gifts and priorities do you bring to the whole jurisdiction as an

episcopal leader?
The best gift I can offer is my true and authentic self, which is a person who loves Jesus with my
entire heart, mind, and spirit. I bring my gifts of spiritual discernment, compassionate presence,
prayerful decision-making, generosity, and experience in various settings and leadership levels. [
deeply value collaboration and partnership. I would engage in conversations with the College of
Bishops and the leaders of Annual Conferences, learning from their experience, insights, and
wisdom. This would help us to become aware of contexts and challenges we face and build trusting
relationships. We live in a season after disaffiliation and have many opportunities after the
postponed GC 2020. We continue to prioritize disciple-making and evangelism for all people and to
make a room for all people to experience love, acceptance, and healing in the church.

How do you envision new faith expressions which reach those not currently active on a discipleship

path?
The foundation of any new faith expressions is Jesus Christ. Envisioning this task involves a
combination of firmly grounding in Wesleyan theology, understanding contemporary culture and
demographic, embracing technology, and fostering genuine community. We already have an
excellent tool in Fresh Expression and need to utilize tools like this more effectively with new and
existing places of ministry. An area of focus is the generations to come. Younger generations are
more open to diversity, digital platforms, and engaging with current issues. By blending these
approaches, faith communities can create new expressions in new or existing places of ministry that
are accessible, relevant, and compelling to those who are not currently active on a discipleship path.

Given the cultural diversity of the NEJ, as an episcopal leader, how would you equip and empower

clergy, laity, and congregations for ministry?
There are several ways to achieve this goal. First, implementing cultural competency training
programs can help clergy and laity to understand and appreciate the diverse cultures. Second,
encouraging collaboration and partnerships between churches of different cultural backgrounds
fosters mutual learning and support. Third, offering leadership development programs tailored to the
unique needs of diverse congregations equips leaders to serve effectively in multicultural settings.
Fourth, promoting inclusive worship practices that honor and celebrate cultural diversity makes
everyone feel valued and included. Additionally, facilitating community engagement initiatives can
address the specific needs and challenges faced by diverse communities within the NEJ,
demonstrating a commitment to social justice and equity. By prioritizing cultural competency,
collaboration, and inclusive ministry practices, I aim to empower clergy, laity, and congregations to
effectively engage in ministry across diverse cultural contexts within the NEJ.
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Northeastern Jurisdiction Episcopacy Committee

Episcopal Candidate Information Form 2024

General Information

Name Cristian De La Rosa
Address 71 Moon Rd Lynn, MA 01904
Phone/E-Mail (540 )550-9251. cdlrosa(@bu.edu

Conference Membership

New England Annual Conference

Nominated by New England Annual Conference. MARCHA-
National Hispanic Caucus. ACLAMEN -National
Association of Methodist Latina Clergy Women
Birth Month and Year 12/14/1961

Work Experience

List all
appointments

Associate Dean for Students and Community Life/Assistant Professor of
Contextual Theology and Practice, Boston University School of Theology.
Boston, MA 2021 — Now

Interim Pastor (part time) — First Community UMC, Medford, MA ( an open and
affirming congregation in the NE Conference).

Assistant Professor of Contextual Theology and Practice and Director of
Contextual Education and Community Partnerships, Boston University School
of Theology. Boston, MA 2011 —2021.

Director of Continuing Education and Ministerial Course of Study

School, Garrett Evangelical Theological Seminary. Evanston, IL. 1999-2002.
Senior Pastor, Calvary UMC. Lincoln, NE. Full time. 1997-1999.

Executive director / Pastor, Casa del Pueblo Program and Calvary United
Methodist Church. Washington, D.C. Full time. 1992-1997

Associate Pastor for missions and youth Ministry. Linthicum UMC. Linthicum,
MD. Full time 1990-1992.

Seminar Designer. GBC&S of the UMC, National and International Seminar
Program, Washington, D.C. Full time 1986-1990.

Personal Development

Influential Books &
Renewal Study

The Bible./ Linda T. Smith, Decolonizing Methodologies (Zed Books, 2021)./
Gaston Espinosa, Virgilio Elizondo, Jesse Miranda, Eds. Latino Religions and Civil
Activism in the United States (Oxford University Press, 2005)./Carrasco, David.
Religions of Mesoamerica: Cosmovision and Ceremonial Centers. Long Grove,
Illinois: Waveland Press, 1990./Participation in Travel seminars to Peru, Mexico,
Cuba, Hawaii, and Participation in the American Academy of Religion (annually).

Intercultural Intercultural training done with Boston University every 2 years for the last 11

Humility Training years. GCORR, GBC&S, Industrial Areas Foundation within the last 15years.
Consulting on anti-Racism, inclusiveness, gender equity, Urban ministry,
community organizing across differences, and Hispanic Ministry.

Languages Spanish, English.

Spoken

Self-Care Prayer, quiet time for reflection and listening to mother earth, gardening in the

Spring Summer, spiritual retreats with clergy women, and travel with family.

Personal Assessment

Gifts & Evidence
of God's Grace

God’s grace is manifested in the understanding that I am gifted with a Mestiza
consciousness within the philosophy of Gloria Anzaldua. This is key to my identity
and practices. [t involves multicultural sensitivity, flexibility, tolerance for
ambiguity, resilience, and ability for build across differences. God’s grace
facilitated an ability to build networks and always find cooperative and creative
ways to partner for ministry. The evidence is that | have experience serving at every
level of the UMC. I serve in partnership with other denominations, and facilitate the
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bridging between the church, the community, and the academy with several
leadership formation initiatives with the UMC and Episcopal churches.

Indication of The fact that [ serve as the Dean of Students and Community Life at Boston
Effectiveness University School of Theology (BUSTH). First Latinx person in this position.

The organizing and directing of HYLA (Hispanic Youth Leadership Academy) for
the last 20 years. Participation in the National Council of Churches as one of the
UM delegates. Recipient of numerous grants from the UMC, Episcopal Church, and
Lilly Foundation (from $100,000 to $1,225.000) for diverse ministries and research

within the church and diverse communities.

Area for Further The area of financial development -ways to secure long term financial support and
Development resources for church ministries within in diverse communities.

Style of Contextual and flexible for individual and collective processes. I take into
Leadership consideration disciplinary/administrative processes and contextual needs.

Briefly describe the process which led you to discern the call to the office of bishop.

Successful ministry initiatives lead to individuals asking if | had considered the episcopacy. After some
jJurisdictional conferences where this question came up, [ began an intentional consultation/dialogue with
family, colleagues, and bishops. I also prayed, read, and studied about the office and its traditions. These
steps led to the discernment that [ am called to serve as bishop at this time of uncertainty and transition
within our church and our world. I understand that my response to God at this time needs to be to offer
myself to the church for this office and share the wisdom I gleaned from very diverse experiences.

As delineated in paragraph 403 of The Book of Discipline, please share how you are called and
equipped to fulfill the responsibilities of a bishop. Please elaborate on 9] 403.1 and e-f.

I am answering this call during very uncertain and complex times of transition in the UMC. However, it is
for such a time as this that we are summon for a greater transformation of ourselves and our ministries. |
believe that it is at these times of flux that we need to re-consider our tradition, glean the essence of our
prophetic and transforming interpretation of scriptures today, read our own contexts (signs of our own
times), and reason into a possible new future of grace and hope with the abilities to build across
differences in meaningful and relevant ways. My hope/expectation is that my experience as clergy/pastor,
seminary faculty, and community organizer; alongside formal and informal education within the UM
mstitutional guidelines and procedures and the creative meaningful ministries I engaged in up to now,
serve as points of reference and leadership to support the renewal and strengthening of our UMC.

What are the spiritual and missional gifts and priorities you would bring to the whole jurisdiction as
an episcopal leader? I bring and offer my experiences in ministry and community organizing where [
iternationally facilitate bridging of the church, the academy, and the community through cooperative
leadership initiatives with an emphasis on decolonizing processes. A commitment to justice making
through the 1dentifications of places and spaces for making visible and do the work of Justice for all. My
unique social location as a Latina clergy woman with experience at every level of our denomination and
commitment to building a new reality, particularly for the marginalized, will make our UMC stronger.
How do you envision new faith communities which reach those not currently active on a
discipleship path? [ will call all local congregations to a process of revisiting their mission statements,
practices, and ministries. The invitation will include processes and resources for the reading of their own
circumstances, their immediate geographical areas, and specific sections of our book of discipline dealing
with the local church ministry. Churches will be invited to design a plan for ministry inclusive of assets,
needs, and hopes for a new church and clergy and lay leadership will be offered training or consultants,
for leading such processes. Annual conference will facilitate the identification of financial resources for
the implementation of local church ministry plans and program as well as the remodeling of facilities to
be more efficient and accessible.

Describe how you would equip the United Methodists of your area for ministry and
evangelism in our cultural context? | plan to facilitate a collective and inclusive process where every
local congregation will have the opportunity to identify what they would like to do about evangelism in
their particular contexts. Resources and facilitators will be provided to help each congregation learn
about Wesleyan tradition, recognize particular contextual needs, and build for a meaningful and relevant
outreach/evangelistic ministry. It will involve discernment, retraining of clergy, lay leadership formation,
and the securing of financial support for every single mimstry effort that is designed for the building of a
diverse and inclusive church that intends to serve across differences and prepare future inclusive
generations of leaders within the church, the community, and the academy.
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Northeastern Jurisdiction Episcopacy Committee
Episcopal Candidate Information Form 2024

General Information

Place

Name Sang Won Doh
Address 1181 Fairfield Rd. Bridgewater, NJ 08807
Phone/E-Mail 908-279-5855/sdoh@gnjumc.org

Conference Membership

Greater New Jersey Conference

Nominated by

Greater NJ Annual Conference

Birth Month and Year

September and 1969

Work Experience

mage here

List all
appointments

Church of the Covenant (1998-1999); Monmouth Grace UMC (1999-2004);
Knowlton UMC (2004-2006); Epworth UMC (2006-2010); Calvary Korean UMC
(2010-2019); Raritan Shore District Superintendent (2019-present)

Personal Developm

ent

Influential Books
& Renewal Study

To Know As We are Known by Parker Palmer; The Rise of Christianity by Rodney
Stark; Marginality by Jung Young Lee; Sources of the Self: The Making of the
Modern Identity by Charles Taylor; Comeback Churches: How 300 Churches
Turned Around by Ed Stetzer and Mike Dodson

Intercultural Cultural competency training by Drew University in 2002; Outward Inclusion by
Humility Arbinger Institute in 2021; Anti-racism training by Fearless Dialogue in 2021; Led
Training Anti-Asian Racism rally in GNJ 1n 2020

Languages Languages: Korean, English; Interests: table tennis, singing, empowering leadership
Spoken

Self~-Care Reading, walking, journaling, quality time with family

Personal Assessment

Gifts & Evidence
of God’s Grace

Gifts: Preaching, Teaching, Compassionate listening, Strategic planning,
Administration with innovation and creativity; Pastoral presence; Evidence:
Awarded Denman Evangelism Award in 2003; Elected Connectional Table Chair in
2016; App. to Cabinet in 2019; selected as Dean in 2020; Led as Chair of GNJ Way
Forward Team in 2019; Endorsed for the Episcopacy 1n 2022, and 2024.

Indication of
Effectiveness

Revitalizing challenged churches: Monmouth Grace UMC was experiencing long
conflict and financial turmoil after a bi-cultural church merger. The church grew
from 100 to 280 in weekly attendance within six years. Calvary Korean UMC lost
65% membership due to the conflict and was on the brink of bankruptcy prior to my
pastorship. The church reached financial sustainability and grew from a less-than
five-hundred average attendance church to a one thousand per Sunday church and
was recognized as one of the fastest growing UMC congregations in 2016 and 2017.
Serving the underserved community: Established and ran a non-profit
organization with a half-million-dollar, Calvary Outreach Center, encompassing
services such as kindergarten, summer school, senior center, cultural center, and
language school, to address the needs of the underserved. Connectional ministry:
A spirit of connexion in the district has flourished through 9 cluster church
conferences, drawing 5-600 participants in 2022 and 2023. Two part-time charges
grew to full-time charges within the district. The district has made the most
generous contributions to shared ministry four times in the last five years.

Area for Further
Development

Work and family life balance; Exercise

Style of
Leadership

Consensus building, visionary, adaptive and collaborative
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Briefly describe the process which led you to discern the call to the office of bishop.

Many colleagues recognized my gifts in turnaround leadership and encouraged me to consider pursuing
the office of episcopacy. Through my key leadership roles within the conference, especially in forming a
national organization for Korean United Methodist churches choosing to remain in the denomination, I
received support from denominational and episcopal leaders. Following the 2022 Jurisdictional
Conference, more leaders affirmed my calling and encouraged me to pursue episcopacy due to 1) my
strong conviction as a unifying centrist and 2) the need for Asian representation in the NEJ College of
Bishops. As a result, I have decided to continue making myself available for this call.

As delineated in paragraph 403 of The Book of Discipline, please share how you are called and
equipped to fulfill the responsibilities of a bishop. Please elaborate on ¥ 403.1 and e-f.

The spiritual discipline of daily early morning prayer from my Korean church tradition is foundational to
my faith journey. A deep and consistent relationship with the Lord empowers me to be a firm, joyful,
creative, compassionate, and transformational leader.

The secularization, particularly accelerated in the Northeast during the pandemic, makes it imperative to
articulate the necessity of Jesus Christ and faith communities in post-Christian America. If elected, I will
shepherd and lead the annual conference to rediscover a compelling and beautiful Christian faith and a
deep theological discourse that captivates and inspires us, rekindling our passion for the mission.

I have a strong passion for a unified, big-tent-theology Church. I believe the universal nature of the body
of Christ is a powerful testament to the character of the Church, especially needed in today’s politically
and ideologically polarized culture. I will continue a prophetic journey with fellow United Methodists to
create an inclusive community for all. By focusing on missional solidarity and appreciating the diverse
gifts and graces of a United Methodist Church, I will strive to foster a new sense of connectional unity.
Strategic planning and administration with innovation are my gifts. Setting attainable goals with simple,
focused approaches and executing them successfully can create a positive ripple effect throughout the
entire system. The development of clergy and lay leadership is a strength I've honed through my
experience as a large church pastor and a District Superintendent. Identifying leaders with turnaround
potential and nurturing them through the connection is key to our mission's success.

What are the spiritual and missional gifts and priorities would you bring to the whole jurisdiction
as an episcopal leader?

I would cultivate relationships with other Episcopal leaders to learn from their wisdom and engage in
spiritual fellowship and honest discussions on various aspects of ministry. I believe my experience in
turning around local churches can contribute significantly to the conversation on disciple-making
strategies. Additionally, I would share the unique gifts of Asian faith communities, such as their fervent
prayer traditions and dedicated discipleship, with the wider community.

How do you envision new faith expressions which reach those not currently active on a discipleship
path?

We have lost the art of making new disciples, as evidenced by many conferences experiencing about 70%
decline in professions of faith over the past twenty years. I firmly believe that holistic small groups can
provide a platform for fostering meaningful relationships and a sense of belonging. To achieve this,
cultivating strong clergy and lay leadership is essential. The quality of relationships within the community
is paramount. I am open to launching faith communities with fresh expressions. Another key focus is the
next generation ministry. The college years and young adulthood are formative periods in one’s spiritual
journey. Exposure to the goodness of the Christian community during these years can nurture lifelong
devotion to Jesus. An example of a life-giving community could be intentional, affordable housing for
college students coupled with a robust campus ministry.

Given the cultural diversity of the NEJ, as an episcopal leader, how would you equip and empower
clergy, laity, and congregations for ministry?

First and foremost, I would listen to clergy and leaders in and out of the church communities of the
assigned area with humility and openness. I would help them discern, sharpen, and reimagine the
innovative and effective ways of ministry and evangelism. It would be paramount for an episcopal leader
to identify and empower leaders with deep faith, entrepreneurship, and unwavering commitment to the
mission.
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Northeastern Jurisdiction Episcopacy Committee
Episcopal Candidate Information Form 2024

General Information

Name Rev. Dr. Andrew L. Foster, I11.

Address 513 Ellison Drive, North Wales, PA 19454
Phone/E-Mail 609-605-3481/afoster3rd(@epaumc.church
Conference Membership | Elder in Full Connection (FE)

Nominated by NEJ BMCR & Eastern Pennsylvania Conference
Birth Month and Year May 1962

Work Experience

List all
appointments

District Superintendent (EPAC), 2020 to present; District Superintendent (NEAC),
2017-2020. Senior Pastor: Janes Memorial UMC, 2009-2017; Senior Pastor: Grace
Community UMC, 2003-2009; Associate Pastor: Janes Memorial UMC, 2001-2003;
Senior Pastor: Clearview UMC, 2000-2001.

Personal Developme

nt

Influential Books | The Power of Positive Leadership: How Positive Leaders Transform Teams and

& Renewal Study | Organizations and Change the World (Jon Gordon), Think Again: The Power of
Knowing What You Don't Know (Adam Grant); The Color of Compromise: The
Truth about the American Church's Complicity in Racism (Jemar Tisby), Caste: The
Origins of Our Discontents (Isabel Wilkerson); AS: Peirce College 1988, BA:
Rutgers University 1992, MDiv: Eastern Baptist Theological Seminary 2001, DMin:
Palmer Theological Seminary 2009. Pilgrimages to South Korea and Holy Land.

Intercultural Implicit Bias Training, Developing Intercultural Competence via Intercultural

Humility Development Inventory (IDI), Co-Active Coaching Training, Outward Mindset

Training Training, Dismantling Racism, and Healing the Wounds Training.

Languages English, very minimal Korean, German, and Spanish

Spoken

Self-Care I practice daily personal and corporate prayer, personal devotions, healthy eating

and exercise, and regular medical, dental, and vision checkups. fasting, meditation,
monthly coaching, reading, studying Scripture, listening to music, line dancing, and
annual vacations with my wife and family.

Personal Assessment

Gifts & Evidence | Demonstrates Active listening, curiosity, discernment, administration, teaching,

of God's Grace bridge-builder, unifier, and collaboration with care and compassion.

Indication of Effectively led congregations (small, medium, and large) in rural, urban, and

Effectiveness suburban settings toward missional vitality in two annual conferences with various
theological perspectives. Served faithfully on all levels of the Church, including
GBHEM, BMCR, BOM, and BIPOC Convener, with integrity and excellence.

Area for Further | I am a lifelong learner. [ intentionally keep the South African word "Ubuntu" in

Development front of me, reminding me that I am because we are. I purposely see the spark of
divinity in everyone I encounter.

Style of Adaptive and democratic. I am an encourager, listen to learn, and strive to be a

Leadership bridge-builder and unifier. I am curious, compassionate, and collaborative. I am not

a transactional leader. I model Proverbs 3:27, which instructs me not to withhold

good from those who deserve it when it is in my power to act.




Pagellof 19

Briefly describe the process which led you to discern the call to the office of bishop.

My pursuit and calling of this office is a genuine and sincere vocation, similar to my calling to ordained ministry. It was
slow, thoughtful, deliberate, and soaked in prayer. My demonstrated ability to be a non-anxious presence during conflict
and strife, along with my ability to be compassionate and discerning, is needed in the Church today. I love the structure and
connectional nature of our Church and, at the same time, realize innovation and change are critical for the Church's growth.
Through prayerful conversations, both laity and clergy colleagues have affirmed my prior and current ministry gifts for this
office. I choose to remain and serve as a United Methodist.

As delineated in paragraph 403 of The Book of Discipline, please share how you are called and equipped to fulfill
the responsibilities of a bishop. Please elaborate on 9 403.1 and e-f.
I will oversee and support the entire Church's mission to make disciples of Jesus Christ. I am deeply passionate about the

unity of the Church, and my ministry will extend to the whole Church. I promise to uphold the discipline and order of the
Church by consecrating, ordaining, commissioning, supervising, and appointing persons in ministry. Our God shows no
partiality, and I believe that all of God's creation has a place and value in the Church's life. I will ensure that Church
leadership reflects diversity in race, ethnicity, gender, age, and background, actively secking and appointing individuals
from underrepresented groups. | will ensure our physical spaces are accessible to individuals with mobility and other
special needs. I will actively embrace and promote inclusiveness, creating a supportive and safe environment for
everyone.

What are the spiritual and missional gifts and priorities would you bring to the whole jurisdiction as an episcopal
leader? I make sound decisions based on a deep understanding of faith, scripture, and community needs. [ perceive God's
will and direction in complex situations and make judgments that align with spiritual truths. I bring effective and proven
leadership that inspires and guides with a vision and purpose rooted in spiritual conviction and integrity. I bring a clear
understanding of pastoral care and a strong prayer life. I share the gospel personally and through the Church's outreach
efforts, fostering a culture of witness and discipleship and developing and supporting initiatives that extend the Church's
reach and impact. [ bring a heart for social justice, advocating for and engaging in actions that promote justice, peace, and
reconciliation, addressing systemic issues, and advocating for the marginalized. 1 bring a track record of empowering
leaders through training and mentoring new leaders within the Church, ensuring solid and capable leadership for the
future. My priorities would be discerned after I have had the opportunity to listen to the stories of the laity and clergy,
learn from them, and love them because of their stories.

How do you envision new faith expressions which reach those not currently active on a discipleship path? My vision
for my beloved United Methodist Church will be continually bathed in prayer, seeking to discern God's perfect will for the
communities I am called to lead. I have found that most communities are drawn to faith through authentic and consistent
leadership, and I am committed to being a bishop of unwavering character and integrity. A ministry of presence, building
trustworthy and non-transactional relationships, is essential to disciple-making. My vision for the Church includes fostering
strategic dialogue and implementing bold, risk-taking ministries that inspire and attract new people. I will strive to meet
people where they are, consistently providing safe environments where everyone can experience God's grace.

Given the cultural diversity of the NEJ, as an episcopal leader, how would you equip and empower clergy, laity,
and congregations for ministry? I would prioritize visiting the laity and clergy in their local settings to assess their
cultural and contextual needs. By actively listening to the people's needs, I will equip and empower our diverse
community, identifying common themes to address at a conference or jurisdiction. Our diversity is a gift to the world and
the United Methodist Church, where all of God's creation holds a place and value. I am committed to modeling inclusivity
in the Church by ensuring our leadership reflects diversity in race, ethnicity, gender, age, background, and ability because
all of God's creation holds intrinsic value.
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General Information

Name

Amy Peed McCullough

Address

5405 N. Charles Street Baltimore, MD 21210

Phone/E-Mail

410-615-4446, amypeedmccullough(@gmail.com

Conference Membership | Baltimore-Washington Conference
Nominated by Baltimore-Washington Conference
Birth Month and Year August 1971

Work Experience

List all
appointments

Mission Intern, General Board of Global Ministries, Serving in Johannesburg, South Africa
and Providence, RI, 1996 — 1999

Associate Pastor, Metropolitan Memorial UMC, Washington, DC, 1999 — 2005

Attending School for a PhD in Homiletics and Liturgics, Vanderbilt University, 2005 -2008
Pastor, Glenelg UMC, Glenelg, MD, 2008 - 2011

Lead Pastor, Grace UMC, Baltimore, MD, 2011 — Present

Adjunct Professor, Wesley Theological Seminary, 2008 - 2014, 2021 - Present

Personal Development

Influential Books | Books that have shaped my thinking include The Solace of Fierce Landscapes by Belden

& Renewal Study | Lane, Just Mercy by Bryan Stevenson, Stations of the Heart by Richard Lischer, and Affer
Whiteness by Willie Jennings. My doctoral studies on preaching, gender, and embodiment
culminated in my book, My Preaching Body.

Intercultural I have taken the Intercultural Development Inventory assessment twice and participated in

Humility intercultural competency trainings through the Board of Ordained Ministry. The Board also

Training held monthly IDEA+ moments, covering issues including implicit bias, transformational
conversations, anti-racism, and equity. I led a Beloved Community small group at my current
congregation, which blends the study of recent scholarship with anti-racism actions.

Languages English

Spoken

Self-Care I care for myself through nurturing my relationships with my family and friends, maintaining

habits that keep my body healthy, and taking regular time for Sabbath rest. [ am an avid
reader, runner, and cook. Through the years, | have developed the professional relationships
needed to care for my mental, emotional, and spiritual well-being and [ make use of these
supports as needed.

Personal Assessment

Gifts & Evidence
of God'’s Grace

My gifts include a deep, steady faith, a skilled, inspiring preaching style, and effective
administrative skills. I am a visionary who can see the big picture and also labor in the
detailed steps necessary to accomplish goals. I am a strong yet compassionate presence. I am
a pastor, a scholar, a teacher, and a writer.

Indication of

The congregations I have served have grown in discipleship, missional activity, and financial

Effectiveness stewardship while navigating deep change. I served on the Board of Ordained Ministry for
the annual conference for twelve years, during which I led a redesign of the Residency in
Ministry program. When serving as chair from 2021-2024, I guided the Gender, Race and
Ministry study, which aimed to increase equity for those serving in ministry.

Area for Further | While I bring deep experience within the local church and annual conference, my exposure to

Development the inner workings of the general church has been more limited. Grasping the practices and
networks that sustain our denomination globally is a place for further development.

Style of I am a collaborative yet decisive leader, who is skilled in guiding processes that enable

Leadership collective visioning. [ am committed to creating space at the table for all voices and to being

transparent about decision-making processes. I am a confident leader, with a responsive and
approachable style.
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Briefly describe the process which led you to discern the call to the office of bishop.

I have always gravitated to leadership roles in which one holds sacred responsibility for casting a vision and inspiring a
community. While witnessing the upheaval of the 2019 Special General Conference, I sensed a desire to help our church
navigate this time of pain, loss, and identity refinement. Through years of pastoral ministry, I have observed the immense
changes in our church and world. From working on the Board of Ordained Ministry, [ know how vital systems that form,
support, and empower Christian disciples are to fulfilling our mission. As I have served in these capacities, my longing
to be in a role that enables transformation on a larger scale has increased. This is an opportune moment for our
denomination, to be cleansed of past sins, renewed for mission, and readied to embrace practices that create a more
inclusive, vibrant church. Through prayer and holy conversations, I have felt the Holy Spirit guide me into the
nominations process for the episcopacy. I am eager to see if my sense of call matches the needs of the church in this
season.

As delineated in paragraph 403 of The Book of Discipline, please share how you are called and equipped to fulfill
the responsibilities of a bishop. Please elaborate on 9 403.1 and e-f.

At an ordination service, the bishop enters carrying a shepherd’s crook, which is the enduring symbol of the episcopal
role. Bishops are charged with overseeing the church’s life such that disciple-making ministries flourish. I believe such
shepherding happens through casting a vision, establishing an ethos for a conference, modeling a compelling faith, and
ordering the church’s life such that we together are equipped and set forth for service. 1 feel called to such sacred tasks.
I believe my journey as a pastor to three distinct congregations, as a scholar who is continually engaged in theological
imagining, as a teacher who loves facilitating learning, and as a leader who has helped communities evaluate and adjust
their mission has equipped me to serve as a bishop. I love the United Methodist Church. I believe God is at work in and
through us and that our church has the capacity to live more fully as transformed and transforming people.

What spiritual and missional gifts and priorities do you bring to the whole jurisdiction as an episcopal leader?
The spiritual gifts I would bring as a bishop begin with a resilient faith in God revealed in Jesus Christ and an abiding
belief in the church as a vehicle of God’s grace. I trust in God’s faithfulness and am sensitive to the Spirit’s diverse
activity in the world. [ am a seasoned leader, with strong preaching and administrative skills. [ am deeply inclined toward
mercy, empathy, and encouragement. The United Methodist Church is emerging from a prolonged season of tumult,
conflict, and loss, including a global pandemic. Pain at disaffiliations, questions about how we best organize ourselves
for mission, and fears that the declines in church involvement will only increase weigh on many. A non-anxious,
spiritually robust and intellectually curious bishop is a must. The missional priorities I would bring the jurisdiction would
center on the challenges of a changing world, the persistent sins of racism, white supremacy, and hatred, and the need to
establish new patterns for being Christ’s body in the world.

How do you envision new faith expressions which reach those not currently active on a discipleship path?

The most powerful tool we possess for sharing Christ’s love comes from Jesus’s example of meeting persons where they
are and standing with them in their needs, offering hope, healing, and new life. The past decades have taught us that a
focus on institutional survival only for the sake of the institution is not a compelling vision for discipleship making. And
much good work has been done to create viable pathways for discipleship that are resources for clergy, laity, and
congregations. New faith expressions emerge when persons who love Jesus go to and abide with those who are seeking
or suffering. This can happen at a farmers’ market, a school playground, or a neighborhood coffee shop. It can happen
at a community meeting about affordable housing or a demonstration against racial injustice. It can happen over a meal
in a family’s home or by changing worship times to account for the demanding schedules of modern life. As a bishop 1
would prioritize equipping and empowering faith communities to be planted at the intersections of human need and
gospel hope.

Given the cultural diversity of the NEJ, as an episcopal leader, how would you equip and empower clergy, laity,
and congregations for ministry?

God has created a wonderfully diverse human family. The cultural diversity of our jurisdiction is a sacred gift. The
Intercultural Development Inventory has taught me the importance of moving toward adaptation, so that one recognizes
every person’s deep cultural embeddedness and responds to the ways that culture shapes worldviews, relational
expectations and communication styles. As an episcopal leader [ would work to ensure that ministry models and practices
are culturally attuned, flow from a place of cultural humility, and are aligned with God’s beloved kin-dom. I understand
this work to be ongoing and am committed to creating the transformational spaces needed to do continue along this hard,
real, and holy journey.



Pagel4of 19

Northeastern Jurisdiction Episcopacy Committee

Episcopal Candidate
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Name

René A. Perez-Avalos

Address

56 Grouse Street, Falmouth, MA 02540

Phone/E-Mail

413-636-7177

Conference Membership New England

Nominated by

New England Annual Conference

Birth Month and Year March 1968

Work Experience

List all
appointments

2022- now- John Wesley United Methodist Church, Falmouth, MA
2019-2022 — Trinity United Methodist Church, Springfield, MA.
2017-2019 — Dean of Cabinet

2011-2019 — Central MA District Superintendent

2008-2011 — Lititz United Methodist Church, Lititz, PA .

2005-2008 - Director of Church Multiplication and Ethnic Ministries, EPA
1999-2005 - Director of Latino Ministries, Eastern PA

1993-1999 — La Resurreccién- Lindley UM Church, Philadelphia, PA

Personal Development

Influential Books &
Renewal Study

Influential Books: The Bible; Unity in Mission by C. Andrew Doyle: Second
Soul of your leadership by Ruth Hayle Barton; Freedom Made Flesh by Ignacio
of Martin Luther King Jr., Edited by Clayborne Carson; and Open Vein of Latin

America by Eduardo Galeano; Podcast: Be the Bridge by Brian Peyton Joyner;
Spiritual Pilgrimages: The Holy Land, South Korea and the Appalachian Trail

Resurrection by B. Easum; Braving the Wilderness by Brené Brown; Strengthening the

Ellacuria; Communicating for a change by A. Stanley and L. Jones; The autobiography

Intercultural - Intercultural Development Inventory

Humility Training | - Racial Equity, Diversity, Inclusion and Belonging Training

Languages Spoken | Spanish and English

Self-Care Resting on my days off, hiking whenever I am able, I play around with the guitar, I bike

when my wife wants to go biking, I believe family is to be cherished

Personal Assessment

Gifis & Evidence
of God'’s Grace

I have led my church to develop a deeper commitment for the poor and marginalized in
our community, especially the unsheltered. In all my appointments, I have tried to lead
people through strategic visioning to discern God’s will for the churches or ministries. I
have been a part of various church and community organizations that promote care,
justice and wellbeing for people. Since 2016, I have been serving as board member of
GBGM. I see myself as a servant leader, called to lead by example in service, humility
and wisdom. Some of my gifts are resilience, encouragement, administration, visioning,
and without a doubt, I believe another very important gift, which I carry everywhere is
my own cultural heritage which has influenced who I am today.

Indication of
Effectiveness

I understand that one of the most important tasks of a pastor is to equip people for ministry
and then set staff and laity free to exercise their own calling. There have been many times
when listening and watching others has taught me more about life and ministry than
anything I could have read. I have been a collaborative leader, inviting others to serve
and work together. By God’s grace, my appointments have been fruitful and appreciated.
The churches I have served have shown signs of growth, and I have developed healthy
relationships with my congregations. In my extension ministries, I have kept focused on
the goals and the people. Finally, I prioritize my spiritual life.

Area for Further
Development

I can often be driven by the task before me and work too much.

Style of
Leadership

Collaborative and contextual
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Briefly describe the process which led you to discern the call to the office of bishop. Although I have often given God reasons
why I am not the right person for the job, I believe I have the gifts and graces to serve and lead as bishop. I have both felt God
nudging me to take a step, and [ have also received affirmation by many other people. Two years ago, I was nominated, but with
so many changes happening with my family and with my new appointment, I felt God was asking me to wait. Since then, I have
discerned more. | have sought advice. I have prayed. | have read to understand the work of bishops, and although I understand
that this year things may turn out differently, I can only do what I have often asked of my congregation to do: to commit to hearing
God’s voice by reflecting on the words Mordecai to Esther, and I paraphrase, if you keep silent at this time, help will come from
another place. Who knows if you are here for such a time as this.

As delineated in paragraph 403 of The Book of Discipline, please share how you are called and equipped to fulfill the
responsibilities of a bishop. Please elaborate on ¥ 403.1 and e-f. Integrity is important: by God’s grace, I have been faithful to
my covenant of word, sacrament, order and service. [ have served and shepherd all people with love. Although I realize my own
imperfections, I believe I am a fair and attentive leader, who listens with compassion. [ exercise my leadership not in a vacuum,
but I seek to collaborate and lift-up the ministry of others, knowing that every gift matters and makes us better able to accomplish
God’s mission. | am a good administrator, but do not micromanage. I am playful but I know when to be assertive. I consider
myself a bridge builder and a strategic visionary who can imagine better options and put them together. I feel God is calling me
to offer my gifts, my culture and experiences to the whole church.

‘What are the spiritual and missional gifts and priorities would you bring to the whole jurisdiction as an episcopal leader?
I would focus on a few things that I consider important:
1. Dismantle all forms of racism and sexism: Seek ways to bring healing., peace and justice to marginalized and
disadvantaged communities who have been harmed; and work towards living as a more just faith community.
2. Deeper spiritual commitment: Equip laity and clergy to find personal and deeper ways to connect with God and engage
their local communities, and their natural world.
3. A more holistic life together: Identify, recruit and equip a new generation of clergy who can partner with laity to bring
new life to our dying congregations and Provide resources for clergy wellbeing
4. A younger church: Continue the initiative to promote the prioritization of youth and young adult ministries
5. A nimbler and efficient system: engage in across-conference assessments that can help us figure out what model of AC
or local structures/ systems we need for the next 50 years to more faithfully fulfill our mission.
6. Help create bridges: Be more intentional about collaborating and sharing best practices among annual conferences,
7. Lower the financial burden and increase financial assets: Compare notes across conferences with apportionment
formulas. Figure out how we can be faithful, efficient and effective and still lower the burden of local churches. Find
external resources to fund present and new emerging ministries

How do you envision new faith expressions which reach those not currently active on a discipleship path?

e Lately we have seen the emergence of new expression of faith that we can use and consider for our own churches. Not
connecting people to a discipleship path has become one of the biggest struggles for our churches. In the church where I
serve, we are continually asking ourselves this same question and looking for ways to open our doors wider. We want
people to engage in ministry and mission. We want people to grow in their faith. We want everyone who decides to make
our church their church, to feel they belong and to exercise their calling as disciples of Jesus. Having said that, I would
start with asking the questions, who is already in our circle of influence? Who uses our building? Or What do we already
have? What are people looking for? At the church I serve, for example, we have several recovery groups who practice
some level of spirituality. We respect their privacy and space, but we want to find ways to have a deeper relationship
with them, not to use them to grow our numbers but to find ways to meet their needs. Often, the question is not how do
we reach those who aren’t here yet, but how do we connect with those already here?

Given the cultural diversity of the NEJ, as an episcopal leader, how would you equip and empower clergy, laity, and
congregations for ministry?

¢ [ would encourage us to be more intentional in listening and understanding each other. As a GC we just approved
regionalization with the understanding it would give equal power to all regions. Yet, we still need to work towards
practicing equity for all, not just listen to the concerns of the majority but listen to all people.

e  There are already several tools we use throughout our connection that would be helpful if we could just have a better
follow up process. In New England, for example, our connectional table took the IDI inventory. It was very helpful in
helping each person understand our cultural awareness. We also had a coach who helped us process that but without
being intentional about it, it would be easy to forget.

¢ We have great resources from the GCORR, training opportunities and various resources that can be very helpful in
understanding and engaging ourselves in cultural diversity. We should also start working on what it means to be a multi-
cultural community who mostly worships in the style of the majority. How do we lift-up the voices of people of color
and become a truly culturally diverse church, which values all people equally.
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General Information

Name Dawn Taylor-Storm
Address 302 Oak Lane W., Exton, PA 19341
Phone/E-Mail 610-636-4064; dtaylorstorm{@epaumc.church
Conference Eastern PA
Nominated by Eastern PA
Birth Month and Year 12/1975
Work Experience ] '
List all 2022-Present: Assistant to the Bishop for Leadership Development, EPA&GNIJ
appointments 2020-Present: Director of Connectional Ministries, EPA

2014-2020: District Superintendent

2008-2014: Lead Pastor, St. Matthew’s UMC of Valley Forge

2001-2008: Lead Pastor, White Haven UMC

1999-2001: Seminary Associate, First & Summerfield UMC, New Haven, CT

Personal Development

Influential Books
& Renewal Study

Books: Caste by Isabel Wilkerson; Dare to Lead by Bren¢ Brown; Between the
World & Me by Ta-Nehisi Coates; Quiet: The Power of Introverts in a World that
Can 't Stop Talking by Susan Cain

Global Church Engagement: Democratic Republic of Congo 2018; Tanzania Annual
Conference 2023 & 2024

Intercultural Fearless Dialogues; IDI; Dismantling Racism I and II; Cross-Cultural Cross-Racial
Humility Training; Arbinger Training; CAST I&II Coach Training
Training
Languages English; 5+ Years Study of Spanish
Spoken
Self-Care Morning devotions; daily walking; weekly date-nights with my husband
Personal Assessment
Gifis & Evidence | Local Church Growth in consecutive appointments; as a DS, transitioned from 66-
of God’s Grace 106 churches following redistricting; currently lead affiliation and supervise 10 staff

across two Annual Conferences and serve alongside 20+ Boards/Agencies;
Ecumenical: Facilitator for Churches Uniting in Christ, 2023 (9 Denominations
seeking mutual recognition of orders); Oversee Leadership Development for
EPA&GN]J on both asynchronous and synchronous platforms; Preaching;
Administration; Adaptive Leadership

Indication of

Program Lead for EPA&GNJ Grants Team (2021-2024) $3.9M secured in grants

Effectiveness 2021-2024, (1.6M Conservation Easement; 1.1M Hurricane Recovery; 1.2M Lilly
Grant to Develop Preaching Academy). 2014-2020, worked with Congolese siblings
and Congo Partnership to develop a micro-loan self-sustaining business program
and raised $250,000+ to develop a solar powered pediatric clinic in Mpasa, Congo,
staffed by a trained Congolese medical team and financially supported the first
cataract mission in outlying areas.

Area for Further | Social Entrepreneurship; Alternative Revenue Development; Cutting Edge Tech

Development skills; Spanish Fluency

Style of Leadership: Adaptive; relational; strategic; Wounded Healer (I was born with

Leadership microphthalmia and wear a prosthetic eye; this disability has helped me to see more

fully)
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